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H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

A. Job Offer Information

1. Job Title *

2. Workers
Needed *

a. Total b. H-2A Workers Period of Intended Employment 

3. First Date * 4. Last Date *
5. Will this job generally require the worker to be on-call 24 hours a day and 7 days a week? *

If “Yes”, proceed to question 8.  If “No”, complete questions 6 and 7 below.  Yes  No

6. Anticipated days and hours of work per week  (an entry is required for each box below) * 7. Hourly Work Schedule *

a. Total Hours c. Monday e. Wednesday g. Friday a. ____ : ____  AM
 PM

b. Sunday d. Tuesday f. Thursday h. Saturday b. ____ : ____  AM
 PM

 Temporary Agricultural Services and Wage Offer Information 
8a.  Job Duties - Description of the specific services or labor to be performed. * 

(Please begin response on this form and use Addendum C if additional space is needed.)

8b.  Wage Offer * 

$ _____  .___

8c.  Per * 

 HOUR
 MONTH

8d.  Piece Rate Offer § 

$ ______.___

8e.  Piece Rate Units / Estimated Hourly Rate / 
Special Pay Information § 

9. Is a completed Addendum A providing additional information on the crops or agricultural activities to be
performed and wage offers attached to this job offer? *

 Yes  N/A

10. Frequency of Pay: * Weekly  Biweekly  Other (specify):  ___________________________________

11. State all deduction(s) from pay and, if known, the amount(s). *
(Please begin response on this form and use Addendum C if additional space is needed.)

Farm Equipment Mechanics & Service Technicans

3 3 8/21/2023 1/10/2024
✔

49

7

7

7

7

7

7

7

✔

7 00

2 00
✔

See Addendum C

23 16 ✔ 00 00 N/A

✔

✔ N/A

See Addendum C
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U.S. Department of Labor
B. Minimum Job Qualifications/Requirements
1. Education: minimum U.S. diploma/degree required. *
 None  High School/GED  Associate’s  Bachelor’s  Master's or higher  Other degree (JD, MD, etc.)

2. Work Experience: number of months required.
*

3. Training: number of months required. *
4. Basic Job Requirements (check all that apply) §
 a. Certification/license requirements  f. Exposure to extreme temperatures
 b. Driver requirements  g. Extensive pushing or pulling
 c. Criminal background check  h. Extensive sitting or walking
 d. Drug screen  i. Frequent stooping or bending over
 e. Lifting requirement ________ lbs.  j. Repetitive movements

5a. Supervision: does this position supervise 
the work of other employees? *  Yes    No 5b. If “Yes” to question 5a, enter the number 

of employees worker will supervise. § 
6. Additional Information Regarding Job Qualifications/Requirements. *

(Please begin response on this form and use Addendum C if additional space is needed. If no additional skills or requirements, enter “NONE” below) 

C. Place of Employment Information
1. Place of Employment Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Additional Place of Employment Information. (If no additional information, enter “NONE” below) *

7. Is a completed Addendum B providing additional information on the places of employment and/or
agricultural businesses who will employ workers, or to whom the employer will be providing workers,
attached to this job order? *

 Yes  N/A

D. Housing Information
1. Housing Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Type of Housing (check only one) *
 Employer-provided  Rental or public

(including mobile or range)

7. Total Units * 8. Total Occupancy *

9. Identify the entity that determined the housing met all applicable standards: *
 Local authority  SWA     Other State authority  Federal authority  Other (specify): _________________

10. Additional Housing Information. (If no additional information, enter “NONE” below) *

11. Is a completed Addendum B providing additional information on housing that will be provided to
workers attached to this job order? *  Yes  N/A

Form ETA-790A   FOR DEPARTMENT OF LABOR USE ONLY Page 2 of 8 

H-2A Case Number: ____________________ Case Status: __________________ Determination Date: _____________ Validity Period: _____________ to _____________ 

✔

3 0

✔

✔

✔

✔

✔

✔

✔

✔

11/30/2025

NONE

175 Mill Street

Raceland Louisiana 70394 Lafourche

The employer's physical and mailing address is 175 Mill Street, Raceland, LA 70394. The
members of the association each own the worksite locations listed on the ETA 790A.

✔

226 North 5th Street

Raceland Louisiana 70394 Lafourche

✔ 1 15

✔

NONE
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E. Provision of Meals
1. Describe how the employer will provide each worker with three meals per day or furnish free and convenient cooking and

kitchen facilities. *
 (Please begin response on this form and use Addendum C if additional space is needed.)

2. The employer: *
 WILL NOT charge workers for meals.

 WILL charge each worker for meals at $ ______ . _____ per day, if meals are provided. 

F. Transportation and Daily Subsistence
1. Describe the terms and arrangements for daily transportation the employer will provide to workers. *

(Please begin response on this form and use Addendum C if additional space is needed.)

2. Describe the terms and arrangements for providing workers with transportation (a) to the place of employment
(i.e., inbound) and (b) from the place of employment (i.e., outbound). *
(Please begin response on this form and use Addendum C if additional space is needed.)

3. During the travel described in Item 2, the employer will pay for
or reimburse daily meals by providing each worker *

a. no less than $ ______ . _____ per day * 

b. no more than $ ______ . _____ per day with receipts 

G. Referral and Hiring Instructions

Employer will provide cooking and kitchen facilities, housing, housing utilities, as well as
transportation to assure workers access to stores where they can purchase groceries and other
necessary items.

Patrón proporcionará la cocina y cocina, la vivienda, los servicios públicos de vivienda, así
como el transporte para asegurar el acceso a los trabajadores a las tiendas donde se pueden
comprar alimentos y otros artículos necesarios.

✔

Please see Addendum C.

Please see Addendum C.

15

59

46

00
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1. Explain how prospective applicants may be considered for employment under this job order, including verifiable contact
information for the employer (or the employer’s authorized hiring representative), methods of contact, and the days and
hours applicants will be considered for the job opportunity. *
(Please begin response on this form and use Addendum C if additional space is needed.)

2. Telephone Number to Apply * 3. Extension § 4. Email Address to Apply *

5. Website Address (URL) to Apply *

H. Additional Material Terms and Conditions of the Job Offer
1. Is a completed Addendum C providing additional information about the material terms, conditions,

and benefits (monetary and non-monetary) that will be provided by the employer attached to this job
order? *

 Yes     No

I. Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-
related laws and regulations, including employment-related health and safety laws, and certify the following conditions of employment: 

1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job
order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for Temporary Employment
Certification for H-2A workers and this clearance order satisfies the requirements for agricultural clearance orders in 20 CFR part 653, subpart
F and the requirements set forth in 20 CFR 655, subpart B.  This job opportunity offers U.S. workers no less than the same benefits, wages,
and working conditions that the employer is offering, intends to offer, or will provide to H-2A workers and complies with the requirements at
20 CFR part 655, subpart B.  The job opportunity is open to any qualified U.S. worker regardless of race, color, national origin, age, sex,
religion, handicap, or citizenship.

2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which
the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being locked out in the course 
of a labor dispute.  20 CFR 655.135(b).

3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding
employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with the applicable
local, State, and/or Federal standards and is sufficient to house the specified number of workers requested through the clearance system.
The employer will provide the housing without charge to the worker.  Any charges for rental housing will be paid directly by the employer to
the owner or operator of the housing.  If public accommodations or public housing are provided to workers, the employer agrees to pay all
housing-related charges directly to the housing's management.  The employer agrees that charges in the form of deposits for bedding or other 
similar incidentals related to housing (e.g., utilities) must not be levied upon workers.  However, the employer may require workers to reimburse 
them for damage caused to housing by the individual worker(s) found to have been responsible for damage which is not the result of normal
wear and tear related to habitation.  When it is the prevailing practice in the area of intended employment and the occupation to provide family 
housing, the employer agrees to provide family housing at no cost to workers with families who request it.  20 CFR 655.122(d),
653.501(c)(3)(vi).

Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance 
order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calendar days before the housing is to be 
occupied. 20 CFR 653.502(a)(3).  The Certifying Officer will not certify the application until the employer provides evidence that housing has 
been inspected and approved or, in the case of rental or public accommodations, is otherwise in full compliance. 

4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with
State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment for which the
certification is sought is not covered by or is exempt from the State's workers' compensation law, the employer agrees to provide, at no cost
to the worker, insurance covering injury and disease arising out of and in the course of the worker's employment that will provide benefits at
least equal to those provided under the State workers' compensation law for other comparable employment.  20 CFR 655.122(e).

5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools,
supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).

Please call Richard Robichaux at (985) 209-8338 to apply for the position during normal
business hours.

+1 (985) 209-8338 N/A rgrob331@gmail.com

N/A

11/30/2025
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6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the
workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the job offer will state the charge,
if any, to the worker for such meals.  The amount of meal charges is governed by 20 CFR 655.173.  20 CFR 655.122(g).  When a charge or
deduction for the cost of meals would bring the worker’s wage below the minimum wage set by the FLSA at 29 U.S.C. 206, the charge or
deduction must meet the requirements of 29 U.S.C. 203(m) of the FLSA, including the recordkeeping requirements found at 29 CFR 516.27.

For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or
deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate provision of food to enable the
worker to prepare his own meals.  To be sufficient or adequate, the meals or food provided must include a daily source of protein, vitamins,
and minerals; and (2) adequate potable water, or water that can be easily rendered potable and the means to do so.  20 CFR 655.210(e).

7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits
to eligible workers. 

A. Transportation to Place of Employment (Inbound)

If the worker completes 50 percent of the work contract period, and the employer did not directly provide such transportation or 
subsistence or otherwise has not yet paid the worker for such transportation or subsistence costs, the employer agrees to reimburse the 
worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the worker came 
to work for the employer to the employer’s place of employment, whether in the U.S. or abroad.  The amount of the transportation 
payment must be no less (and is not required to be more) than the most economical and reasonable common carrier transportation 
charges for the distances involved.  The amount the employer will pay for daily subsistence expenses are those amounts disclosed in 
this clearance order, which are at least as much as the employer would charge the worker for providing the worker with three meals a 
day during employment (if applicable), but in no event will be less than the amount permitted under 20 CFR 655.173(a).  The employer 
understands that the Fair Labor Standards Act applies independently of the H-2A requirements and imposes obligations on employers 
regarding payment of wages. 20 CFR 655.122(h)(1). 

B. Transportation from Place of Employment (Outbound)

If the worker completes the work contract period, or is terminated without cause, and the worker has no immediate subsequent H-2A 
employment, the employer agrees to provide or pay for the worker's transportation and daily subsistence from the place of employment 
to the place from which the worker, disregarding intervening employment, departed to work for the employer.  Return transportation will 
not be provided to workers who voluntarily abandon employment before the end of the work contract period, or who are terminated for 
cause, if the employer follows the notification requirements in 20 CFR 655.122(n). 

If the worker has contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker's 
transportation and daily subsistence expenses from the employer's place of employment to such subsequent employer's place of 
employment, the employer must provide for such expenses.  If the worker has contracted with a subsequent employer who has agreed 
in such work contract to provide or pay for the worker's transportation and daily subsistence expenses from the employer's place of 
employment to such subsequent employer's place of employment, the subsequent employer must provide or pay for such expenses. 

The employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced 
as a result of the employer's compliance with the employer’s obligation to hire U.S. workers who apply or are referred after the employer’s 
date of need during the recruitment period set out in 20 CFR 655.135(d). 20 CFR 655.122(h)(2). 

C. Daily Transportation

Employer agrees to provide transportation between housing provided or secured by the employer and the employer’s place(s) of 
employment at no cost to the worker. 20 CFR 655.122(h)(3). 

D. Compliance with Transportation Standards

Employer assures that all employer-provided transportation will comply with all applicable Federal, State, or local laws and regulations.
Employer agrees to provide, at a minimum, the same transportation safety standards, driver licensure, and vehicle insurance as required 
under 29 U.S.C. 1841 and 29 CFR 500.104 or 500.105 and 29 CFR 500.120 to 500.128.  If workers' compensation is used to cover
transportation, in lieu of vehicle insurance, the employer will ensure that such workers' compensation covers all travel or that vehicle
insurance exists to provide coverage for travel not covered by workers' compensation.  Employer agrees to have property damage
insurance.  20 CFR 655.122(h)(4).

8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-
fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the place of employment or the
advertised contractual first date of need, whichever is later, and ending on the expiration date specified in the work contract or in its extensions, 
if any.  20 CFR 655.122(i).

The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths 
guarantee, the worker will not be required to work for more than the number of hours specified in the job order for a workday, or on the 
worker's Sabbath or Federal holidays.  If, during the total work contract period, the employer affords the U.S. or H-2A worker less employment 
than that required under this guarantee, the employer will pay such worker the amount the worker would have earned had the worker, in fact, 
worked for the guaranteed number of days.  An employer will not be considered to have met the work guarantee if the employer has merely 
offered work on three-fourths of the workdays if each workday did not consist of a full number of hours of work time as specified in the job 
order.  All hours of work actually performed may be counted by the employer in calculating whether the period of guaranteed employment 
has been met.  Any hours the worker fails to work, up to a maximum of the number of hours specified in the job order for a workday, when 
the worker has been offered an opportunity to work, and all hours of work actually performed (including voluntary work over 8 hours in a 
workday or on the worker's Sabbath or Federal holidays), may be counted by the employer in calculating whether the period of guaranteed 
employment has been met.  20 CFR 655.122(i). 

If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly 
wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.122(i). 

11/30/2025
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If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for 
cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to the three-fourths guarantee. 
The employer is not liable for payment of the three-fourths guarantee to an H-2A worker whom the Department of Labor certifies is displaced 
due to the employer's requirement to hire qualified and available U.S. workers during the recruitment period set out in 20 CFR 655.135(d), 
which lasts until 50 percent of the period of the work contract has elapsed (50 percent rule).  20 CFR 655.122(i). 

Important Note:  In circumstances where the work contract is terminated due to contract impossibility under 20 CFR 655.122(o), the three-
fourths guarantee period ends on the date of termination.   

9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places 
of employment, or at one or more established central recordkeeping offices where such records are customarily maintained.  The records
must include each worker’s permanent address, and, when available, permanent email address, and phone number(s).  All records must be
available for inspection and transcription by the Department of Labor or a duly authorized and designated representative, and by the worker
and representatives designated by the worker as evidenced by appropriate documentation.  Where the records are maintained at a central
recordkeeping office, other than in the place or places of employment, such records must be made available for inspection and copying within 
72 hours following notice from the Department of Labor, or a duly authorized and designated representative, and by the worker and designated 
representatives.  The content of earnings records must meet all regulatory requirements and be retained by the employer for a period of not
less than 3 years after the date of certification by the Department of Labor.  20 CFR 655.122(j).

10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written
statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or piece rate of pay;
(3) the hours of employment offered to the worker (showing offers in accordance with the three-fourths guarantee as determined in 20 CFR
655.122(i), separate from any hours offered over and above the guarantee); (4) the hours actually worked by the worker; (5) an itemization of
all deductions made from the worker's wages; (6) if piece rates are used, the units produced daily; (7) beginning and ending dates of the pay
period; and (8) the employer's name, address and FEIN.  20 CFR 655.122(k).

For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours 
actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of work performed, but 
otherwise must comply with the earnings records and hours and earnings statement requirements set out in 20 CFR 655.122(j) and (k).  The 
employer agrees to keep daily records indicating whether the site of the employee's work was on the range or off the range.  If the employer 
prorates a worker's wage because of the worker's voluntary absence for personal reasons, it must also keep a record of the reason for the 
worker's absence.  20 CFR 655.210(f). 

11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR),
a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State minimum wage, whichever is
highest, for every hour or portion thereof worked during a pay period.  If the offered wage(s) disclosed in this clearance order is/are based on
commission, bonuses, or other incentives, the employer guarantees the wage paid on a weekly, semi-monthly, or monthly basis will equal or
exceed the AEWR, prevailing wage rate, Federal minimum wage, State minimum wage, or any agreed-upon collective bargaining rate,
whichever is highest.  If the applicable AEWR or prevailing wage is adjusted during the contract period, and that new rate is higher than the
highest of the AEWR, the prevailing wage, the collective bargaining rate, the Federal minimum wage, or the State minimum wage, the
employer will increase the pay of all employees in the same occupation to the higher rate no later than the effective date of the
adjustment.  If the new AEWR or prevailing wage is lower than the rate guaranteed on this job order, the employer will continue to pay at least
the rate guaranteed on this job order.

If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural
activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic area, if one has been issued.  At the end of
the pay period, if the piece rate does not result in average hourly piece rate earnings during the pay period at least equal to the amount the
worker would have earned had the worker been paid at the appropriate hourly rate, the employer agrees to supplement the worker's pay at that
time so that the worker's earnings are at least as much as the worker would have earned during the pay period if the worker had instead been
paid at the appropriate hourly wage rate for each hour worked.  20 CFR 655.120, 655.122(l).

For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly
AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or judicial action, in
effect at the time work is performed, whichever is highest, for every month of the job order period or portion thereof.  If the offered wage
disclosed in this clearance order is based on commissions, bonuses, or other incentives, the employer guarantees that the wage paid will
equal or exceed the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or
State law or judicial action, whichever is highest, and will be paid to each worker free and clear without any unauthorized deductions.  The
employer may prorate the wage for the initial and final pay periods of the job order period if its pay period does not match the beginning or
ending dates of the job order.  The employer also may prorate the wage if an employee is voluntarily unavailable to work for personal
reasons. 20 CFR 655.210(g).

12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order. 20 CFR 655.122(m).

13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the
contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transportation and
subsistence expenses of that worker, and that worker is not entitled to the three-fourths guarantee, if the employer notifies the U.S. Department
of Labor and, if applicable, the Department of Homeland Security, in writing or by any other method specified by the Department of Labor or
the Department of Homeland Security in the Federal Register, not later than 2 working days after the abandonment or termination occurs.  A
worker will be deemed to have abandoned the work contract after the worker fails to show up for work at the regularly scheduled time for 5
consecutive work days without the consent of the employer.  20 CFR 655.122(n).

14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services 
of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes
fulfillment of the contract impossible, as determined by the Department of Labor.  In the event that the work contract is terminated, the
employer agrees to fulfill the three-fourths guarantee for the time that has elapsed from the start date of work specified in the work contract
to the date of termination.  The employer also agrees that it will make efforts to transfer the worker to other comparable employment acceptable 

11/30/2025
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to the worker and consistent with existing immigration laws.  In situations where a transfer is not affected, the employer agrees to return the 
worker at the employer’s expense to the place from which the worker, disregarding intervening employment, came to work for the employer, 
or transport the worker to his/her next certified H-2A employer, whichever the worker prefers.  The employer will also reimburse the worker 
the full amount of any deductions made by the employer from the worker’s pay for transportation and subsistence expenses to the place of 
employment.  The employer will also pay the worker for any transportation and subsistence expenses incurred by the worker to that employer’s 
place of employment.  The amounts the employer will pay for subsistence expenses per day are those amounts disclosed in this clearance 
order.  The amount of the transportation payment must not be less (and is not required to be more) than the most economical and reasonable 
common carrier transportation charges for the distances involved.  20 CFR 655.122(o). 

The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place 
of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s transportation and 
subsistence expenses from the present employer’s place of employment to the subsequent employer’s place of employment.  20 CFR 
655.122(h)(2). 

15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job
offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such deductions are
reasonable, in accordance with 20 CFR 655.122(p) and 29 CFR part 531.  The wage requirements of 20 CFR 655.120 will not be met where
undisclosed or unauthorized deductions, rebates, or refunds reduce the wage payment made to the employee below the minimum amounts
required under 20 CFR part 655, subpart B, or where the employee fails to receive such amounts free and clear because the employee kicks 
back directly or indirectly to the employer or to another person for the employer’s benefit the whole or part of the wage delivered to the
employee.  20 CFR 655.122(p).

16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at
which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commences.  For an H-2A
worker coming to the employer from another H-2A employer or who does not require a visa for entry to the United States, the employer agrees 
to provide a copy of the work contract no later than the time an offer of employment is made to the H-2A worker.  A copy of the work contract
will be provided to each worker in a language understood by the worker, as necessary or reasonable.  In the absence of a separate, written
work contract entered into between the employer and the worker, the work contract at minimum will be the terms of this clearance order,
including all Addenda, the certified H-2A Application for Temporary Employment Certification and any obligations required under 8 U.S.C.
1188, 29 CFR part 501, or 20 CFR part 655, subpart B.  20 CFR 655.122(q).

17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:

A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance
order for the week beginning with the anticipated first date of need, unless the employer has amended the first date of need at least 10
business days before the original first date of need by so notifying the Order-Holding Office (OHO) in writing (e.g., email notification).
The employer understands that it is the responsibility of the SWA to make a record of all notifications and attempt to inform referred
workers of the amended first date of need expeditiously.  20 CFR 653.501(c)(3)(i).

If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the 
original first date of need, the employer agrees that it will pay eligible workers referred through the clearance system the specified rate 
of pay disclosed in this clearance order for the first week starting with the originally anticipated first date of need or will provide alternative 
work if such alternative work is stated on the clearance order.  20 CFR 653.501(c)(5). 

B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from
paying the wages already earned, or if specified in the clearance order as a term of employment, providing transportation from the place 
of employment, as described in paragraph 7.B above.  20 CFR 653.501(c)(3)(ii).

C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health 
and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).

D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing
earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of employment.  20
CFR 653.501(c)(3)(iv).

E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that
it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required State FLC certificate.  20
CFR 653.501(c)(3)(v).

F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20
CFR 653.107.  20 CFR 653.501(c)(3)(vii).

I declare under penalty of perjury that I have read and reviewed this clearance order, including every page of this Form ETA-790A and all supporting 
addendums, and that to the best of my knowledge, the information contained therein is true and accurate.  This clearance order describes the 
actual terms and conditions of the employment being offered by me and contains all the material terms and conditions of the job.  20 CFR 
653.501(c)(3)(viii).  I understand that to knowingly furnish materially false information in the preparation of this form and/or any supplement thereto 
or to aid, abet, or counsel another to do so is a federal offense punishable by fines, imprisonment, or both.  18 U.S.C. §§ 2, 1001. 

1. Last (family) name * 2. First (given) name * 3. Middle initial §

4. Title *

Robichaux Richard G

President & Director

11/30/2025

H-300-23167-120770 Full Certification 08/23/2023



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A

U.S. Department of Labor
 

 

Form ETA-790A    FOR DEPARTMENT OF LABOR USE ONLY     Page 8 of 8 

H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

5. Signature  (or digital signature) * 6. Date signed *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

Digital Signature Verified and Retained
By

7/7/2023

11/30/2025

H-300-23167-120770 Full Certification 08/23/2023

Nelson-Cooper-O
Stamp



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum A

U.S. Department of Labor 

Form ETA-790A Addendum A     FOR DEPARTMENT OF LABOR USE ONLY             Page A.1 of A.1 

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________       Validity Period: _____________ to _____________ 

A.9. Additional Crop or Agricultural Activities and Wage Offer Information
Crop 

ID Crop or Agricultural Activity Wage Offer Per Piece Rate Units / Estimated Hourly Rate / Special Pay Information 

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

Sugarcane
23 16

Hour

11/30/2025

Full Certification 08/23/2023H-300-23167-120770

Page A.1 of A.1



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Uncle Sam Planting Company,
Inc.

552 West 19th Street, and surrounding
farmland within a 16 mile radius
Reserve, Louisiana 70084
ST JOHN THE BAPTIST

8/21/2023 3

Sugar Farms, L.L.C. 4619 Bayou Black Drive, and surrounding
farmland within a 15 mile radius
Gibson, Louisiana 70356
TERREBONNE

8/21/2023 1/10/2024 3

M.J. Naquin Inc. 123 Home Cottage Road, and surrounding
farmland within a 5 mile radius
Thibodaux, Louisiana 70301
LAFOURCHE

8/21/2023 1/10/2024 3

Waguespack Farms, Inc. 6150 Fabco Road, and surrounding farmland
within a 10 mile radius
St. James, Louisiana 70086
ST JAMES

8/21/2023 1/10/2024 3

Golden Ranch Farms, L.L.C. 146 Coteau Du Cypre Lane, and surrounding
farmland within a 2 mile radius
Gheens, Louisiana 70355
LAFOURCHE

8/21/2023 1/10/2024 3

Ellender Farms Inc. 132 Sally Jane Court, and surrounding
farmland within a 3.5 mile radius
Bourg, Louisiana 70343
TERREBONNE

8/21/2023 1/10/2024 3

Ellender Farms Inc. 213 Mill Street, and surrounding farmland
within a 2 mile radius
Raceland, Louisiana 70394
LAFOURCHE

8/21/2023 1/10/2024 3

Sweet Grass Farms, L.L.C. 3896 Highway 56, and surrounding farmland
within a 2.5 mile radius
Houma, Louisiana 70363
TERREBONNE

8/21/2023 1/10/2024 3

Sugarland Ag., L.L.C. 596 East 36th Street, and surrounding
farmland within a 5 mile radius
Cut Off, Louisiana 70345
LAFOURCHE

8/21/2023 1/10/2024 3

Philip Richard Farms L.L.C. &
Jason P. Richard Farms L.L.C.

2207 Highway 308, and surrounding farmland
within a 3 mile radius
Raceland, Louisiana 70394
LAFOURCHE

8/21/2023 1/10/2024 3

1/10/2024

Full Certification 08/23/2023H-300-23167-120770

Page B.1 of B.9

11/30/2025



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Robert O. Gravois Farms Inc.
& RJG Land Co, L.L.C.

141 Mansfield Street, and surrounding
farmland within a 5 mile radius
Thibodaux, Louisiana 70301
LAFOURCHE

8/21/2023 3

Belmont Farms, Inc. 1151 Succeed Street + surrounding farmland
within 10 mile radius
Vacherie, Louisiana 70090
ST JAMES

8/21/2023 1/10/2024 3

Naquin Brothers. Inc. 2561 Highway 1, and surrounding farmland
within a 5 mile radius
Thibodaux, Louisiana 70301
LAFOURCHE

8/21/2023 1/10/2024 3

CRS, LLC 3316 Highway 311, and surrounding farmland
within a 12 mile radius
Houma, Louisiana 70360
TERREBONNE

8/21/2023 1/10/2024 3

Sweet B Farms Inc. 545 Highway 308, and surrounding farmland
within a 3 mile radius
Thibodaux, Louisiana 70301
LAFOURCHE

8/21/2023 1/10/2024 3

Sweet B Farms Inc. 150 Barker Road, and surrounding farmland
within a 1.5 mile radius
Lockport, Louisiana 70374
LAFOURCHE

8/21/2023 1/10/2024 3

Triple K & M Farms, Inc. 416 West Main Street, and surrounding
farmland within a 1.5 mile radius
Thibodaux, Louisiana 70301
LAFOURCHE

8/21/2023 1/10/2024 3

Triple K & M Farms, Inc. 491 Bayou Dularge Road, and surrounding
farmland within a 2 mile radius
Houma, Louisiana 70363
TERREBONNE

8/21/2023 1/10/2024 3

Triple K & M Farms, Inc. 1096 Bayou Dularge Road, and surrounding
farmland within a 1 mile radius
Houma, Louisiana 70363
TERREBONNE

8/21/2023 1/10/2024 3

Rebecca Plantation., Inc. 1398 Highway 311, and surrounding farmland
within a 2 mile radius
Schriever, Louisiana 70395
TERREBONNE

8/21/2023 1/10/2024 3

1/10/2024

Full Certification 08/23/2023H-300-23167-120770

Page B.2 of B.9

11/30/2025



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

American Sugar Cane League 501 Bull Run Road, and surrounding farmland
within a 2 mile radius
Schriever, Louisiana 70395
TERREBONNE

8/21/2023 3

Jim Gaubert Farms, L.L.C. 1011 Highway 308, and surrounding farmland
within a 4 mile radius
Raceland, Louisiana 70394
LAFOURCHE

8/21/2023 1/10/2024 3

Jim Gaubert Farms, L.L.C. 1845 Acadia Road, and surrounding farmland
within a 4 mile radius
Thibodaux, Louisiana 70301
LAFOURCHE

8/21/2023 1/10/2024 3

Jim Gaubert Farms, L.L.C. 864 Highway 311, and surrounding farmland
within a 5 mile radius
Schriever, Louisiana 70395
TERREBONNE

8/21/2023 1/10/2024 3

Borne Brothers Farm 3233 Baytree Street, and surrounding farmland
within a 2 mile radius
Vacherie, Louisiana 70090
ST JAMES

8/21/2023 1/10/2024 3

Rodrigue Planting Co., Inc. 2239 Highway 20, and surrounding farmland
within a 4 mile radius
Vacherie, Louisiana 70090
ST JAMES

8/21/2023 1/10/2024 3

MHS South, L.L.C. 4393 Highway 308, and surrounding farmland
within an 8 mile radius
Raceland, Louisiana 70394
LAFOURCHE

8/21/2023 1/10/2024 3

T Lanaux & Son L.L.C. 156 Glendale Plantation Road, and
surrounding farmland within a 2 mile radius
Edgard, Louisiana 70049
ST JOHN THE BAPTIST

8/21/2023 1/10/2024 3

M Hymel & Sons Inc. 4677 Highway 18, and surrounding farmland
within a 10 mile radius
Edgard, Louisiana 70049
ST JOHN THE BAPTIST

8/21/2023 1/10/2024 3

M Hymel & Sons Inc. 5630 Highway 308, and surrounding farmland
within a 2 mile radius
Plattenville, Louisiana 70393
ASSUMPTION

8/21/2023 1/10/2024 3

1/10/2024

Full Certification 08/23/2023H-300-23167-120770

Page B.3 of B.9

11/30/2025



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

J B Falgoust Farms, L.L.C. 170 Highway 643, and surrounding farmland
within a 10 mile radius
Vacherie, Louisiana 70090
ST JAMES

8/21/2023 3

E.G. Robichaux, L.L.C. &
Prejeant Farms, Inc. & Joey
Robichaux Farms, Inc.

191 Cedar Grove Road, and surrounding
farmland within a 10 mile radius
Labadieville, Louisiana 70377
ASSUMPTION

8/21/2023 1/10/2024 3

Sweet River Farms Inc. 8487 Highway 18, and surrounding farmland
within a 7 mile radius
St. James, Louisiana 70080
ST JAMES

8/21/2023 1/10/2024 3

Big D Farms of Luling L.L.C. 14035 River Road, and surrounding farmland
within an 11 mile radius
Luling, Louisiana 70070
ST CHARLES

8/21/2023 1/10/2024 3

Big D Farms of Luling L.L.C. 210 Jay Drive, and surrounding farmland within
a 5 mile radius
Lockport, Louisiana 70374
LAFOURCHE

8/21/2023 1/10/2024 3

Patout Brothers Little Valley
Plantation, L.L.C. & Cypremort
Planting, L.L.C.

4619 Little Valley Plantation Road, and
surrounding farmland within a 30 mile radius
Jeanerette, Louisiana 70544
IBERIA

8/21/2023 1/10/2024 3

Frank Martin Farms, Inc. 7001 Highway 182, and surrounding farmland
within a 10 mile radius
Franklin, Louisiana 70538
ST MARY

8/21/2023 1/10/2024 3

Antoine Luke Farm, Inc. 2083 Highway 317, and surrounding farmland
within a 10 mile radius
Franklin, Louisiana 70538
ST MARY

8/21/2023 1/10/2024 3

Bayou Sale Cane, Inc. 1126 Highway 317, and surrounding farmland
within an 8 mile radius
Franklin, Louisiana 70538
ST MARY

8/21/2023 1/10/2024 3

Westover Farms, Inc. 8709 Old Jeanerette Road, and surrounding
farmland within a 5 mile radius
Jeanerette, Louisiana 70544
IBERIA

8/21/2023 1/10/2024 3

1/10/2024

Full Certification 08/23/2023H-300-23167-120770
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Patch Farms, L.L.C., Acadian
Agriculture, L.L.C. & A & S
Farms, Inc.

2417 Canal Street, and surrounding farmland
within an 8 mile radius
Jeanerette, Louisiana 70544
IBERIA

8/21/2023 3

Nelson Hebert Farms, Inc. 4302 Patoutville Road, and surrounding
farmland within a 5 mile radius
Jeanerette, Louisiana 70544
IBERIA

8/21/2023 1/10/2024 3

90 South Farms, L.L.C. 4815 Highway 308, and surrounding farmland
within a 7 mile radius
Raceland, Louisiana 70394
LAFOURCHE

8/21/2023 1/10/2024 3

CML Green Acres, LLC 637 Moresi Road
Jeanerette, Louisiana 70544
ST MARY

8/21/2023 1/10/2024 3

Sugarland Acres, LLC 505 Guillot Road
Youngsville , Louisiana 70592
LAFAYETTE

8/21/2023 1/10/2024 3

Dore Farms, LLC 1330 Briar Cliff Drive
Youngsville, Louisiana 70592
LAFAYETTE

8/21/2023 1/10/2024 3

Segura Farms, LLC 4880 Lyndsey Road
New Iberia, Louisiana 70560
IBERIA

8/21/2023 1/10/2024 3

McDonald Farms, LLC 8314 Jefferson Island Road
New Iberia, Louisiana 70560
IBERIA

8/21/2023 1/10/2024 3

Rebel V Farms 5409 Jefferson Island Road
New Iberia, Louisiana 70560
IBERIA

8/21/2023 1/10/2024 3

Lafourche Planting, L.L.C. 951 Highway 654 and surrounding farmland
within a 2.5 mile radius
Mathews, Louisiana 70375
LAFOURCHE

8/21/2023 1/10/2024 3

1/10/2024

Full Certification 08/23/2023H-300-23167-120770

Page B.5 of B.9

11/30/2025



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________           Determination Date: _____________       Validity Period: _____________ to _____________ 

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. Total 
Units *

5. Total 
Occupancy * 6. Inspection Entity *

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public

accommodations 

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

✔

1555 Hwy 182
Raceland, Louisiana 70394
LAFOURCHE

1 13
✔

✔

228 North 5th St
Raceland, Louisiana 70394
LAFOURCHE

1 17
✔

✔

219 North 5th St
Raceland, Louisiana 70394
LAFOURCHE

1 9
✔

✔

227 North 5th St
Raceland, Louisiana 70394
LAFOURCHE

1 13
✔

✔

210 North 4th St
Raceland, Louisiana 70394
LAFOURCHE

1 13
✔

11/30/2025

Full Certification 08/23/2023H-300-23167-120770
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________           Determination Date: _____________       Validity Period: _____________ to _____________ 

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. Total 
Units *

5. Total 
Occupancy * 6. Inspection Entity *

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public

accommodations 

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

✔

213 Jones Street
Bourg, Louisiana 70343
TERREBONNE

1 6
✔

✔

2239 Hwy 20
Vacherie, Louisiana 70090
ST JAMES

1 9
✔

✔

1553 Hwy 182
Raceland, Louisiana 70394
LAFOURCHE

1 9
✔

✔

225 North 4th St
Raceland, Louisiana 70394
LAFOURCHE

1 12
✔

✔

203 North 5th St
Raceland, Louisiana 70394
LAFOURCHE

1 13
✔

11/30/2025

Full Certification 08/23/2023H-300-23167-120770
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________           Determination Date: _____________       Validity Period: _____________ to _____________ 

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. Total 
Units *

5. Total 
Occupancy * 6. Inspection Entity *

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public

accommodations 

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

✔

242 North 4th St
Raceland, Louisiana 70394
LAFOURCHE

1 6
✔

✔

1319 A Hwy 182
Raceland, Louisiana 70394
LAFOURCHE

1 6
✔

✔

1319 B Hwy 182
Raceland, Louisiana 70394
LAFOURCHE

1 6
✔

✔

169 Mill Street
Raceland, Louisiana 70394
LAFOURCHE

1 6
✔

✔

1553 Hwy 182 Apt A
Raceland, Louisiana 70394
LAFOURCHE

1 27
✔

11/30/2025

Full Certification 08/23/2023H-300-23167-120770
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________           Determination Date: _____________       Validity Period: _____________ to _____________ 

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. Total 
Units *

5. Total 
Occupancy * 6. Inspection Entity *

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public

accommodations 

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

✔

205 North 5th Street
Raceland, Louisiana 70394
LAFOURCHE

1 13
✔

✔

217 North 5th Street
Raceland, Louisiana 70394
LAFOURCHE

1 13
✔

✔

211 Jones Street
Bourg, Louisiana 70343
TERREBONNE

1 6
✔

✔

212 Jones Street
Bourg, Louisiana 70343
TERREBONNE

1 6
✔

11/30/2025

Full Certification 08/23/2023H-300-23167-120770

Page B.9 of B.9



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C

U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

A.8a Job Duties

Job duties include operating trucks and equipment to transport/haul sugarcane from various worksites, in connection with the harvesting of a perishable crop, operating a tractor-trailer combination to
deliver sugarcane to designated locations (without leaving tractor-trailer combination); drive loading trucks from the parking lots to be dumped at the mill and back to the parking lot; repair/service cane
trailer and equipment used in and around trailer repair shop.  DOT Approved CDL required; 3 months previous experience of driving tractor-trailer combination; job involves extensive sitting, exposure to
extreme temperatures, and repetitive movements; travel may be required to and from field locations; transportation is provided; drug screening may be required upon hire and randomly (paid for by
employer). Bonus may be paid at the end of contract at the discretion of the employer. Base hours offered is 49 hours; additional hours are usually offered during a plentiful season and may include 10-
40 additional hours of work depending on the nature of the season.

Las tareas incluyen la operacin de camiones y equipos para transportar/transportar caa de azcar desde varios sitios de trabajo, en relacin con la cosecha de un cultivo perecedero, la operacin de una
combinacin de tractor-remolque para entregar caa de azcar a lugares designados (sin dejar la combinacin de tractor-remolque); conducir camiones de carga desde los estacionamientos para ser
arrojados en el molino y de vuelta al estacionamiento; reparacin / servicio de remolque de caa y equipo utilizado en y alrededor de taller de reparacin de remolques.  Se requiere CDL aprobada por
DOT; 3 meses de experiencia previa de conduccin de combinacin de tractor y remolque; el trabajo implica sentarse extensamente, exposicin a temperaturas extremas y movimientos repetitivos; puede
ser necesario viajar hacia y desde ubicaciones de campo; se proporciona transporte; se puede requerir deteccin de drogas al momento del alquiler y al azar (pagado por el empleador). La bonificacin
puede pagarse al final del contrato a discrecin del empleador. Las horas base ofrecidas son 49 horas; las horas adicionales se ofrecen generalmente durante una temporada abundante y pueden incluir
10-40 horas adicionales de trabajo dependiendo de la naturaleza de la temporada.

A.11 Deductions from Pay

Employer will make all deductions required by law. Deductions may include FICA, federal/state tax withholdings, court-ordered child
support, garnishments, liens, and other deductions authorized or required by law. Workers must pre-authorize any voluntary
deductions. Potential voluntary deductions may include repayment of advances and/or loans, employee health insurance or retirement
plan contributions, and/or payment of cell phone, cable/satellite TV, internet or other service(s) for worker's convenience and benefit.
Reasonable repair costs of damage to housing other than that caused by normal wear and tear, or loss of equipment/tools will be
deducted from workers found to have been responsible for such damage to housing or loss of equipment/tools. Employer will make all
deductions in accordance with the Fair Labor Standards Act (FLSA) and applicable state law. Other deductions may be made if
expressly authorized by the worker in writing.
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H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *
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F.1 Daily Transportation - null

Transportation at no cost is provided to workers.  All employer-provided housing is located on the actual worksites.  Vehicles are parked overnight in parking lots adjacent to the housing. At the
beginning of each workday, the employees punch a clock that is located at the parking lot then they proceed to the available vehicles to drive to the loading sites to receive their first load of sugarcane of
the day.  After their final load for the day, the workers park in the same parking lot, punch out, and walk to their housing for the evening. The modes of transportation are: 1) Five (5) Ford Vans, with a
total seating capacity of 69; 2) Two (2) Chevrolet Vans, with a total seating capacity of 30; and 3) Two (2) Chevrolet Suburban's, with a total seating capacity of 18. All vehicles are owed by Raceland
Raw Sugar, LLC, are leased to South Louisiana Sugar Cane Growers' Association, and are covered by vehicle insurance. Since all workers reside in employer-provided housing, no daily transportation
is needed for workers who do not reside in employer-provided housing. These same vehicles are available to the workers to utilize on their own time to go to the grocery store and to run errands, etc.

Spanish: Se proporciona transporte sin costo a los trabajadores.  Todas las viviendas proporcionadas por el empleador se encuentran en los lugares de trabajo reales.  Los vehculos se estacionan
durante la noche en estacionamientos adyacentes a la vivienda. Al comienzo de cada jornada laboral, los empleados perforan un reloj que se encuentra en el estacionamiento y luego se dirigen a los
vehculos disponibles para conducir a los sitios de carga para recibir su primera carga de caa de azcar del da.  Despus de su carga final del da, los trabajadores se estacionan en el mismo
estacionamiento, salen a puetazos y caminan a su vivienda por la noche. Los modos de transporte son: 1) Cinco (5) Ford Vans, con una capacidad total de 69 asientos; 2) Dos (2) Chevrolet Vans, con
una capacidad total de 30 asientos; y 3) Dos (2) Chevrolet Suburban, con una capacidad total de 18 asientos. Todos los vehculos son propiedad de Raceland Raw Sugar, LLC, son arrendados a South
Louisiana Sugar Cane Growers' Association, y estn cubiertos por el seguro de vehculos. Dado que todos los trabajadores residen en viviendas proporcionadas por el empleador, no se necesita
transporte diario para los trabajadores que no residen en viviendas proporcionadas por el empleador. Estos mismos vehculos estn disponibles para que los trabajadores los utilicen por su cuenta para ir
a la tienda de comestibles y hacer recados, etc.

F.2 Inbound/Outbound Transportation - null

The Employer will provide or pay in advance for transportation, and related daily subsistence, for charter bus services, or other modes of
transportation (e.g., airplane) to workers, or permit workers to select any means of transportation they choose, and reimburse those workers at
no less than the most economical and reasonable common carrier transportation charges for the distances involved for both inbound (to the
place of employment from the place from which the worker has come to work for the employer) and outbound (from the place of employment to
the place from which the worker departed) travel.

El Empleador proporcionar o pagar por adelantado el transporte, y las dietas relacionadas, por servicios de autobs chrter, u otros modos de
transporte (por ejemplo, avin) a los trabajadores, o permitir a los trabajadores seleccionar cualquier medio de transporte que elijan, y
reembolsar a esos trabajadores a no menos que los gastos de transporte ms econmicos y razonables del transportista comn por las distancias
involucradas tanto para el viaje de entrada (al lugar de empleo desde el lugar desde el que el trabajador ha venido a trabajar para el
empleador) como de salida (desde el lugar de empleo al lugar desde el que el trabajador parti).
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H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *
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A.11 Pay Deductions - null

El empleador har todas las deducciones requeridas por la ley. Las deducciones pueden incluir FICA, retenciones de impuestos
federales/estatales, manutencin de nios ordenada por la corte, embargos, gravmenes y otras deducciones autorizadas o requeridas
por la ley. Los trabajadores deben autorizar previamente cualquier deduccin voluntaria. Las deducciones voluntarias potenciales
pueden incluir el reembolso de anticipos y/o prstamos, seguro de salud de los empleados o contribuciones al plan de jubilacin, y/o
pago de telfono celular, televisin por cable/satlite, internet u otros servicios para la conveniencia y beneficio del trabajador. Los costos
razonables de reparacin de daos a la vivienda que no sean causados por el desgaste normal o la prdida de equipo/herramientas se
deducirn de los trabajadores que se determine que han sido responsables de tales daos a la vivienda o prdida de
equipo/herramientas. El empleador har todas las deducciones de acuerdo con la Ley de Normas Justas de Trabajo (FLSA) y la ley
estatal aplicable. Otras deducciones se pueden hacer si el trabajador lo autoriza expresamente por escrito.
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	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the w...
	15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such ded...
	16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commen...
	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
	A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance order for the week beginning with the anticipated first date of need, unless the employer has amended the first date...
	If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the original first date of need, the employer agrees that it will pay eligible workers referred through the clearance...
	B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from paying the wages already earned, or if specified in the clearance order as a term of employment, providing transpo...
	C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).
	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).
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